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& Background i

(Targets Envisaged by NSDP)

* National Skill Development Policy (NSDP)
announced on 23.2.2009

* The policy, inter alia, envisaged that :

»Current capacity of the skill
development is 3.1 million persons p. a.,
>11th FYP envisaged to increase the
capacity to skill 15 million people every

year

~Target was set for skilling 500 million by
2022.
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Background
(Targets Envisaged by NSDP)

* As per National Policy,

»17 Ministries/Departments (including M/o
SJ&E), are implementing Skill Development
and Training Programmes of various
durations.

»In addition to NSDC, Policy identified 24
Ministries/Department for undertaking skill
development programmes and projected that
500 million persons to be trained by them by
2022,

»Set the target of skilling 5 million people for
Ministry of SJ&E by 2022, to be skilled
through its own institutions and NGOs,

19.12.2011
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Background
(Scope of NSDP)

e Institution-based skill development including ITls/
ITCs/vocational & technical schools/polytechnics/
professional colleges, etc.

e Learning initiatives of sectoral skill development
organized by different ministries/departments.

« Formal and informal apprenticeships and other
types of training by enterprises

e Training for self-employment/EDPs

e Aduilt learning, retraining of retired or retiring
employees

e Non-formal training Iincluding training by civil
society organizations

« E-learning, web-based Ilearning and distance
learning.
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Background
( Focus Areas - NSDP)

e Skill development policy will be an integral
part of comprehensive economic, labor and
social policies and programmes.

« The process of skill acquisition especially
for the poor and needy persons will be made
bankable. The effort would be to
supplement skill training with institutional/
bank finance.

« With fast changing skills in the Ilabor
market, focus would be on short, relevant
and effective courses that would enhance
the employability of the candidates.

Background
( Focus Areas - NSDP)

 Disadvantaged Groups: SCs/STs/OBCs/PwDs:

»The reservations applicable to them will be
strictly enforced, with appropriate gender
composition.

» Existing schemes for these groups will be
reviewed, strengthened and made more effective.

» Efforts will be made to mobilize capacities and
expertise of civil society organizations.

» People with varying degrees of physical and
mental disabilities will be provided with
appropriate adjustment training and skill training

» Training will be integrated with efforts to secure
appropriate employment opportunities to PwDs
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Existing Capacity for Skill Training
in M/o SJ&E

e The organisations which are involved in
providing skill training are:
» Eight National Institutes including NISD
»Four Apex Finance & Development
Corporations
» National Trust

In response to medium term target of 50
lakh set for the Ministry, PMO and the
Planning Commission was informed on
14.7.2010 that, as per the existing capacity,
target for 2022 could be set at 2.42 lakh for
the period from 2009-10 to 2021-22
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Existing Capacity for Skill Training
in M/o SJ&E
e The organization-wise break-up of 2.42 lakh
was as under:

S. Organization Target

No
1 NSKFDC 15,000
2 NSFDC 55,200
3 NHFDC 6,160
4 NBCFDC 1,15,000
S National Trust 11,000
6 National Institutes 39,622

Total 2,41,982 (or 2.42 lakh)
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Monitoring of Skill Development
Targets
Year Target Achievement

2009-10 18,716 20,061
2010-11 13,914 16,897
2011-12 22, 597 18,257
(as on 31.1.2012)
@ 9.12.2011 /
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Organization-wise Skill Development
Targets Vis-a-Vs Achievements in 2011-12

Organi- | Target | Achievement | Achievement

zation (As on as % to
31.1.2012) Target

NHFDC 689 642 93.2%
NSFDC 4,100 3,500 85.4%
NSKFDC | 2,000 1,980 99.0%
NBCFDC | 5,400 5,375 99.5%
NT 1,200 1,347 112.2%
NIHH 190 148 77.9%
NIMH 1,450 1,042 71.9%
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